








Characteristics Strength on the labor market Weaknesses on the labor market

Up to 
24yo

Searching for their own place,
Starting their professional careers,
No commitments, sometimes not yet 
independent.

Better ability to learn, concentrate,
Speed of work,
High flexibility and mobility,
Most current knowledge and skills,
Better efficiency at operating electronic 
devices.

Lack of responsibility,
Lack of experience,
Lack practical skills,
Lack of work culture,
Lack of motivation and willingness to 
work,
Not yet independent employees,
Demanding attitude,
Lack of stability,
High risk of quitting the job and/or 
moving abroad.

Between 
25-34yo

Higher financial expectations due to 
experience and qualifications,
Already have some commitments, e.g. 
children, mortgages, etc.
Women discriminated against when it 
comes to work demanding flexibility. 

Age group preferred be employers,
The best chances to find a good 
employment,
Higher qualifications and already some 
experience,
More reliable and dependable, good work 
culture,
Still up-to-date knowledge,
Attributes of young people (ability to learn 
and adopt),
Independent employees.

Prone to relocate abroad in search for 
better employment,
Relatively high financial expectations.

Between 
35-44yo

Higher financial expectations due to 
experience and qualifications,
Family commitments, e.g. family, mortgages, 
etc.
Good time for career change.

Age group preferred employers,
The best chances to find a good 
employment,
Higher qualifications and more experience,
More flexibility, if children are already 
older,
Independent employees,
More reliable and dependable, good work 
culture.

Prone to relocate abroad in search for 
better employment,

Between 
45-54yo

Need for stabilization,
Encountering first difficulties in finding 
a job,
Experiencing first health problems,
Higher financial expectations due to 
experience and qualifications,
Last moment for a career change before the 
difficult pre-retirement period.

Expensive experience and qualifications,
More flexibility, if children are already 
older,
More reliable and dependable, good work 
ethics.

Potential health problems.

Between 
55-59yo

Major difficulties in finding a new job due 
to the proximity of the pre-retirement 
protection period,
Health problems,
Necessity to accept least favorable 
renumeration and work conditions.

Expensive experience and qualifications,
More flexibility, less family obligations,
Loyal and strong motivation to keep the 
job,
More reliable and dependable, good work 
culture.

Health problems,
Fatigue and limited physical fitness,
Difficulties in adapting to new positions,
Problems in using newer technologies, 
e.g. computers and other electronic 
devices,
Outdated qualifications and skills.

Over 
60yo

Work as a pension supplement,
Health problems,
Necessity to accept
least favorable renumeration, part-time 
work.

Expensive experience and qualifications,
More flexibility, less family obligations,
Strong motivation to keep the job,
More reliable and dependable, good work 
culture.

Health problems,
Fatigue and limited physical fitness,
Difficulties in adapting to new positions,
Problems in using newer technologies, 
e.g. computers and other electronic 
devices,
Outdated qualifications and skills.









































Total

(*in thousands)

Age groups
Categories of 

Economic Activities15 –19
years

20-24
years

25-29
years

30-34
years

45-64
years

65 years
and
over

3.926,8 16,0 136,9 136,9 1.536,7 1.805,1 100,1 Male and Female

402,9 1,1 7,8 16,8 109,7 232,5 34,9 Agriculture, forestry and fishing

11,3 0,0 0,0 1,0 5,0 5,2 0,0 Mining and quarrying

373,1 1,6 11,0 30,2 147,1 176,4 6,8 Manufacturing

32,6 0,0 0,6 1,8 12,7 17,3 0,2 Electricity, gas, steam and air
conditioning supply

26,0 0,0 0,6 0,5 5,5 19,0 0,3 Water supply; sewerage, waste
management and remediation
activities

141,5 0,3 1,0 9,2 63,0 66,0 2,0 Construction

206,0 2,4 4,4 21,0 72,6 101,6 3,9 Transportation and storage

396,0 6,3 44,4 61,3 139,8 136,9 7,2 Accommodation and food service
activities

96,7 0,3 2,3 11,8 47,1 34,0 1,2 Information and Communication

87,8 0,0 1,3 4,8 43,0 37,8 0,8 Financial and insurance activities

5,1 0,0 0,3 0,0 3,4 1,5 0,0 Real estate activities

231,5 0,0 5,9 27,8 93,3 94,5 10,0 Professional, scientific and technical
activities

86,0 0,2 4,0 10,3 36,4 33,4 1,7 Administrative and support service
activities

358,0 0,2 6,6 13,5 152,7 179,6 5,4 Public administration and defence;
Compulsory social security

304,3 0,0 2,6 14,8 101,0 181,2 4,7 Education

278,0 0,2 6,1 26,8 109,4 128,2 7,2 Human health and social work
activities

53,9 0,8 2,9 7,3 25,6 16,7 0,6 Arts, entertainment and recreation

88,2 0,5 9,0 7,3 38,7 30,5 2,2 Other service activities

23,2 0,0 0,5 0,9 7,6 13,0 1,3 Activities of households as employers

3,6 0,0 0,0 0,0 1,4 2,1 0,0 Activities of extraterritorial
organisations and bodies














